
 
 

Extension of the Coronavirus Job Retention Scheme 

With the announcement made on 31 October 2020 that the Coronavirus Job Retention Scheme 

(CJRS) is being extended and the Job Support Scheme is now postponed.  

Here is what is new in the support available? 

What is new? For 1 November 2020 to 31 January 2021, the UK 
Government will revert to 80% of employees’ usual wages 
for the hours not worked, up to a cap of £2,500 per month. 
This will be reviewed in January 2021. 
 
Unlike in the months of September 2020 and October 2020, 
employers will not be required to contribute or top-up for 
the hours not worked but will still not be able to claim for 
employer National Insurance contributions or employer 
pension contributions. This means employers will still need 
to pay the employer National Insurance and pension 
contributions on your furloughed employees’ pay. 
 
You can fully furlough or flexible furlough your employees 
like before.  
 

Who is can claim? If you’re claiming for a period that ends on or before 31 
October 2020, you can only claim if you have previously 
furloughed your employee before 1 July 2020 and you have 
submitted a claim for this by 31 July 2020. This may differ if 
you have an employee returning from statutory parental 
leave 
 
If you are claiming for a period that starts on or after 1 
November 2020, then you can only claim for furloughed 
employees that were employed and on payroll on 30 
October 2020. They do not necessarily have had to been 
furloughed previously. However, you must have made a 
PAYE RTI submission to HMRC between 20 March 2020 and 
30 October 2020, notifying a payment of earnings for that 
employee.  
 
This may differ where you have re-employed an employee 
after 23 September 2020. 

New Monthly Deadlines There are now monthly deadlines for claims. Claims for 
periods starting on/after 1 November must be submitted 
within 14 calendar days after the month they relate to 
unless this falls on a weekend in which case the deadline is 
the next weekday. For further details go to GOV.UK and 
search 'Claim for wages through the Coronavirus Job 
Retention Scheme'. 



 
Agreements in Place As per before, Employers must consult with their 

Employees to make changes to their contracts by 
agreement. Employers must be mindful of when making the 
decision who to furlough and who to bring back on flexible 
furlough that equality and discrimination laws will apply in 
the usual way.  
This time round the Employee does not need to provide a 
written response, however it would be good practice to 
obtain a signed copy of the agreement.  

When your Employees are on 
Furlough 

During hours which you record your employee as being on 
furlough, you cannot ask them to do any work for you that: 
 

• makes money for your organisation or any organisation 
linked or associated with your organisation 

• provides services for your organisation or any 
organisation linked or associated with your organisation 
 

Your employee can: 
 

• take part in training 

• volunteer for another employer or organisation 

• work for another employer (if contractually allowed) 

Holiday Leave and Pay Remains the same as before, furloughed employees 
continue to accrue leave as per their employment contract. 
 
Employees can take holiday whilst on furlough. If an 
employee is flexibly furloughed, then any hours taken as 
holiday during the claim period should be counted as 
furloughed hours rather than working hours. 
 
Employers will be obliged to pay employees who are on 
holiday additional amounts over the grant, though will have 
the flexibility to restrict when leave can be taken if there is 
a business need and the correct notice is given. This applies 
for both the furlough period and the recovery period. 
 
If an employee usually works bank holidays, then the 
employer can agree that this is included in the grant 
payment. If the employee usually takes the bank holiday as 
leave then the employer would either have to top up their 
usual holiday pay or give the employee a day of holiday in 
lieu. 

Job Retention Bonus The Job Retention Bonus will no longer be paid in February 
2021 and an alternative retention incentive will be put in 
place at the appropriate time. 

 


